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We provide stylized facts on the existence and dynamics over time of the large firm wage premium for four countries. We examine matched employer-employee micro-data from Brazil, Germany, Sweden, and the UK, and find that the large firm premium exists in all these countries. However, we uncover substantial differences among them in the evolution of the wage premium over the past several decades. Moreover, we find no clear evidence of common cross-country industry trends. We conclude by discussing potential explanations for this heterogeneity, and proposing some questions for future work in the area.
I. Data
We examine matched employer-employee micro-data from Brazil, Germany, Sweden, and the UK. For comparability, we closely follow Bloom et al. (2017) 
II. Dynamics of the Large Firm Wage
Premium Figure 1 displays the dynamics of the large firm wage premium over time for each country.
Each point represents the regression coefficient on log firm size from a worker-level regression of log wages on log firm size for a given year for men aged 20-65 and working full-time. We exclude the public administration sector. 
III. Related Literature and Potential

Explanations for the Heterogeneity
The existing literature on the large firm wage premium, started by Moore (1911) Can any of these possible explanations explain the cross-country trends we find?
While our objective is to document facts, and provide a basis for subsequent work in this area, the lack of a common trend across countries, and the lack of common trends within industries across countries, provide some basic insights. First, the evidence seems to run counter to an explanation based on technological development that potentially could have caused changes in either the composition of workers in small versus large firms, in compensating differentials for working for large firms, or in the optimality of using efficiency wages in large firms. Second, unlike the case of the US (Bloom et al, 2017) , the dynamics we observe seem unlikely to be driven by changes in a country's industry composition, as we find that the large pay premium follow a similar pattern across most sectors of each given country.
IV. Conclusion
Using matched employer-employee data from Brazil, Germany, Sweden, and the UK, we document stylized facts about the dynamics of the large firm pay premium over the past 25 years. We find that while the premium exists
and is large in all countries, it follows significantly different patterns across countries.
These findings pose several questions for future research that are worth investigating.
Why are the dynamics of the large pay premium of US and Brazil so similar, even as they experienced opposite changes in inequality over the same period? Why do pay premia differ so drastically between two similar labor markets such as Sweden and Germany? Why are there so large level differences in the premia across countries?
More generally, what are the leading channels behind the widely different patterns observed across countries?
